


History 

• Based on New Zealand 
Cancer control strategy 
2007-2010 Action Plan 

• Identified as a need in the 
Models  of care for Medical 
Oncology 2011 

• MoH Funded a national lead 
position 

• National wide workshops 
for cancer nurses May- August 

2013 

• Document out for 
consultation in December 
2013  

• National reference group 
led completion of document 

 

 



       Knowledge and Skills framework? 
What is it??? 

 

 

A skills and knowledge framework defines and 
describes the knowledge and skill which apply to 

a specialty area of practice 



         Underlying principles 

• People affected by cancer are central to 
development of cancer care programmes 

• Nursing must have self determination 

• Population based approach to health care 
planning 

• Coordination, multidisplinary approach to care 

• Nurses are essential to this appraoch 

• Increased visibility of nurses impact 



 





Domains 

• Professional responsibilities 

• Management of Nursing Care 

• Interpersonal responsibilities 

• Interprofessional healthcare and quality 
improvement 

 

 



Dimensions of care 

• Clinical governance and leadership 

• Disease and treatment related care 

• Supportive care 

• Coordinated care 

• Patient engagement, information provision and 
patient education 

• Quality improvement 

• Evidence based practice and research 

• Professional development 



Objectives 

• Define cancer nurses scope of practice and its 
contribution to the overall outcomes 

• Highlight the need for all nurses to have 
essential competencies in cancer care 

• Guide ongoing professional development 

• Provide a national standard for curriculum 

• Guide development of cancer nursing roles 



 



       Who can use it – The Nurse 

• Use the competency standards as 
a tool: 
– For determining your professional 

development needs 
– For developing a professional 

development plan within the PDRP 
framework 

– For evaluating different post 
graduate programs in cancer 
nursing. 

• Use the framework to plan your 
career path. 

• Use the recommended learning 
resources to undertake self-
directed learning. 
 



Educator or manager 

• Use as part of professional development planning 
processes to establish and negotiate practice 
progression pathways within the PDRP framework. 

• Use to review orientation and annual competency 
programs and requirements. 

• Use to review your organisations short 
course/inservice programs to focus their content on 
guiding nurses to meet the competencies relevant 
to their scope and level of practice. 

• Use to develop curriculum and inservice programs, 
and learning experiences for generalist areas to 
improve their capability to meet the competencies 
for nurses in cancer care. 

• Use to evaluate position descriptions for nurses 
working in cancer speciality practice roles. 

• Use to identify opportunities for ongoing quality 
improvement and audit. 

• Use to develop recruitment and retention and 
workforce plans. 
 



  


