Position Statement: Nursing Graduates in Emergency Departments.

The College of Emergency Nurses New Zealand CENNZ – NZNO:




Defines a nursing graduate as a qualified nurse in their first year of nursing
practice.
Advocates for an intensive development programme to support graduate
nurses through ongoing education, supervision and mentorship throughout the
first year of practice.
Recommends that employers work with the NetP programme (NETP
Programme Steering Group, 2006) to offer new graduate placements as
emergency nurses.

Ongoing support networks of education, mentorship and/or clinical supervision
should be in place to meet the needs of the graduate’s professional development.
The desired outcome is the retention of our most vital resource as competent
emergency nurses after their first year of professional practice. The reason for this
is Emergency Departments can be chaotic. Historically this environment was not
deemed conducive to support a nursing graduate, and CENNZ-NZNO did not
support the employment of nursing graduates in emergency departments.
There is evidence that this position is unrealistic and unfounded (Zavotsky, 2000:
Gurney, 2002; Loiseau, Kitchen & Edgar, 2003; Considine & Hood, 2004;
Ministry of Health, 2004; Keim & Schoten, 2005; Valdez, 2008; Kerr, 2006)
At the 2007 CENNZ-NZNO annual conference, a discussion panel on “New
Graduates Working in Emergency Departments” challenged the existing CENNZNZNO position, with anecdotal reports describing successful experiences
employing graduates in New Zealand emergency departments.
In accordance with directions given by members attending the 2007 annual
general meeting, CENNZ-NZNO has reviewed its position with respect to new
graduates employed in emergency departments, and now supports a structured
first year of practice programme of orientation, education and supervision, to
maximise that nurse’s professional development.

Review date 2013

This position statement was endorsed by members at the Annual General Meeting.
21st August 2010.
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