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http://www.youtube.com/watch?v=Jp9b2Hf7QWg
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o Recognigpe Pupple Dmts ®
Great great

*\rs ..... .
* Friendly, cha g, quick \.d, enerBetic, outgoing .

eCUrioOuS
. Flaibg futurefocused, frequently need new challﬁlges

* [rreverent, ingenious, iﬂwovz{cive, ins.ive, Intuitive,
Inventive

* Unpredictabie, at til.ogical, not analytical, natur.
def e and may everrafPeararrogant at times ®

.are tro?e staying on schedule, of'te, easily
o acted, ® o
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.re you (high) .the Purple.sp trum ?

It all about the

* You'communi hrough in nowing $although you
won't know how you know a

hers wonderhow, you
&now !
* You are'JN' o

» Yo#alk a lot (evéh to yo%elf) and see Ioi of possibilities,

have gréat ideas.
* You are a fantastic dreamer, forf®ard thin , a future

planner...all large scale q you may wonder if you are
but no ften a great finisfer .

ahead of your time |

* You great starter

*Your reness of the future Imost seems like you,can @
sense what is coming... .
P Y -
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V“;ing with, Lead.or Mafiagirf® Purple I’ots
repared to listen'(remember theyare talkers!)
* Remember they Qew and creative challenges
* Set clear and firm elines.esp if not achieving... they nee
togdbe pinned down if you require specifics oridefinite attions '
* Progress c&cks will ensurethey stay on track/time @
. Re-chgk even if they’appear‘ be'doing we
* [f you need to have a challenging cmversatihestioning rather
than lecturing will'be mor ective
* They wi pondwell to ‘ (when appropriate)..gletters o.

e thanks well. o
ﬂe team .

* They like to know they are a valued member
P -




Recognising Yellow Dots

e Cautious, conservative, careful, quiet, precise, practical, logical, literal
e Appear to remember times, dates, facts, faces easily.

* Responsible and hard working and highly value being of service.

* Organised, and tidy.

* Really time conscious and so love to complete tasks.

* Love tradition and routine.

* Resistant to change

* They will take time to absorb information and enable them to form a
complete mental picture.

* Can be highly critical about themselves and others and tend towards
perfectionism.



Are you (high) on Yellow spectrum ?

Its all about the pictures...

* You communicate with yourself and others using
symbols/mental pictures in your mind

* You can visualise things and remember times, dates
and faces easily( ? A photographic memory)

* You have a really keen eye for detail and on the time

* You organise and arrange to achieve harmony and
balance in your environment .

* You love quality, tradition and something
unconventional may make you feel uncomfortable.



Working with, Leading or Managing
Yellow Dots .

* Don’t mess with their schedules or criticise their surroundings or appearance !
 Remember these folk are your “grafters” and will finish

* They value having responsibility and being of services so focus on these aspects
whenever possible

* They will often very resistant to change

* Require detailed instruction (in writing is best) and fast responses to their
guestions

* During challenging conversations they are likely to react-not listen but if you
detail rules of behaviour and give timeframes for expected outcomes

* Be patient, detailed and be timely with them, give them time to make decisions
(A Yellow Dot friend would love a meal at a quality Café, a quality pictorial book...)



@ Re&nisin@ed DA @

e Cautious and thoughtful until they know people, then can be affectionate
and caring Q‘xelpmg peo real ways... , Q}
Strong sense of fairness and justice and will enstire everyone pl y the
rules.

. Ver’val uncomp ing about p.ﬁal standard. .
e Al ooking for fac he truth

Loglcal ana , dlllgent organised, decisive
Great probl‘lvers 3 . .
* If they commit to a finish date they will meet it.
n‘mw to get .

* The ral leaders- goal (not a conventio
the d how to di thers to get , concisely

* Great inner drive, self respect and respect of others similar.

.Can be easil‘nded . . .




AQ/ou (h@) on th&Red Sp&rum : @
It‘Mr i:ﬁlllj(fnbge::c%z;salcﬁ word.ases and |d.1at are unch.d clear

* You often hear music, a sound or a clear quiet voice in your mind that provides

a solut r meaningy ve been Ioo‘ .
* You ha mendous in rive to succ nd never gi because yo
know there is always a way to achieve a goal

Q succeed w u stick to yr.wn creative .riginal idea.n—
ditional)
* You qu aturally lead by.giving simple, cise directions

r‘at fussed o ail 3 . .

* You have great self-respect and respect others who respect for themselves also

'ppreciate ar.ble, predict.ife... . .

* You're




Wo&g with,gading OQ/IanagirQRed Dot,
ed facts fi hole trut you give to le they’ll ou
.eo little — bot'don’t sweat details . g./

* Always be as logical as you can, they will know the rules inside out
* Be di when co icating, dcbwaffle or any excus
* Do not lie- they will not forget or fully trust you again

Qt them kn'were is a wifi/in outcomgmg sought
bsolutely no'@motional displays...they will'ignore you !
* Be ri‘mtful and be‘cere and re‘mber they “ﬁnish,

achi .

( A Red Dot friend will appreciate sincerity, a gift/meal vouchers that

" ® ' & O O
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i eﬁecogn'i'sing&lue Dots 4

* They are outgoing, friendly, affectionate, enthusiastic, perceptive,
. ensitive tactful and.pragmatic =great listeners @ .

* They are aﬁulate, productive, organiseds responsible. N

* They are empaghetic team pIayers.@u‘fyf care about otlbegs

* The: ne?d and value@khly time to Ugd relagonships,
C unicate, comnect. ‘ 'R

. Theyge hign sg@itive to atmospheres and feelingca absorbe

& them an? influenced by them_. -
" «They havé a great ability to calm a situation. . -
®an take things very personally, ve&asil@urt, shut down if

confronted, insulted or experiences Oe behaviour.
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Are you (high) on the Blue Spectrum
| @ It’s all about the sensations( feelmgs@you agd to feel securand

%pproved“ ¥® . &

P
* You can pubble over with enthusiasm ancﬁNa@others to feel
good too

* You lots Rg@st es to express Ilngs n you
lHmcate 6 & V\G

'y
. Yosnjoy “ood days work especially when everyth‘ goes well

* You are perceptive and pragmatic
* You aer aware of the world & :_a und you, the atmosph*s
and‘fe It is very |mportantou recognise yo wn o

feelings from those that don’t bel(ﬁiito you @ .

* You have great ability to caﬁﬁ\ a sitéetion gd keep the peace
& P

u I@qe a good Joke a good laugh i n3 O
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SWorking w with, Leading™®

G Dots® . @
. R%Iationshir.e vergnportant to them . \

‘ Criticism cafcause them to lose confidence & ©
* Rudeness, confr‘aﬁon will make theméuﬂiown Y . @

. leéwﬂ’equently seeOpprovaI ®

*R ndawell to km%gess sincerity and autﬂentluty, quiet tones% O

o)
. Feellrgomfo.b

* Let them know whéﬁhey are doing weII (be sincere)...that they are valued®

r Managing Blue

le will encourage them to listen

e to get a feel for what u want from them and r&ond to

c’ -don’t makeﬂgsonal and:v

o<eep challengmg discussions tojehavi
absolutely avoid being confrontatlonal




- =< Remeber Amy Sl aaye Ve
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identify another persons predomipant
so.that you can get on their'wa‘.ﬁ). o€ quialgy... to0 -
- I "
&8 aghieve MR ctive
& " .
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Yellow

Great doers and may well talk in “pictures”
Cautious, conservative, careful, quiet, precise,
practical, logical, literal, remember times,

dates, facts, hard working, values being of
service, organised, and tidy.

Really time conscious, loves tradition, routine.
Resistant to change

Can be highly critical about themselves




~ BE¥éry.communication type.h.@fa.'ﬂ
team.and'is mw
. The Purple for the innovative, mgenlgus |
start ...creating a dream

* The Yellow to bring careycaution, and dpi
grounded, careful grafters . @

.d mo‘mqto .

wor floﬂ'mg

L

to'!'<e

nesgand”
he team

* The Blue for the prqdjctl\%n ar'en.ment 0

sensitivity to ensure calg if/ en ch r di§sen
together
rgagisatign, psoblem

* And the Rem)rm ectf ship, analys
solving ,Visi rive and b’ehe‘a’ng%o‘ e fInISh line . .flnal-

goala ved
‘K SO our'e \A~| ,styfe get dgttl 4
un mgef.i‘y ! ? -




