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Negotiation team nomination form

	I,                                                 , am an NZNO member and delegate, and accept this nomination to the negotiation team for the 2022 NZNO/HNZ Te Whatu Ora Nursing and Midwifery CA negotiations.

Signature:                                                                             Occupation: 

Home and mobile phone numbers:				Membership no:

Email address:

	Please list the qualities and experience you have that make you suitable for this role. Some of the personal and professional attributes needed are listed under Delegate selection criteria for negotiation team nominations below.















	Nominator name:						Membership no:

	NZNO use only
Endorsed by the Workplace Committee, National Delegates Committee Rep or their alternate:
Signed on behalf of:
Name: 								Signature:




Please return this form directly to NZNO Regional Administrator Candy Smith by Midday Friday 30 September 2022 (email: candice.smith@nzno.org.nz or fax: 09 360 3898).

Delegate Selection criteria for negotiation team nominations
Our negotiation team will be made up of 10 delegates, a member of the NZNO Board and a member of Te Poari. All members in the negotiation team will work for HNZ Te Whatu Ora and be covered by the collective agreement we negotiate. 
Reflecting NZNO’s commitment to te Tiriti and to authentically honour our partnership, the composition of the negotiation team should reflect equal representation of Māori delegates.    
The following are criteria for selection to the negotiation team. A member elected to the team should meet some, but not necessarily all of the following criteria:
Personal/professional
· Understanding of Tikanga, by being able to recognise and apply Māori values and frameworks, and their application to this work 
· Aware of diversity issues and able to represent those issues
· Excellent communication skills 
· Able to translate and articulate complex issues
· Can think ‘outside the box’
· Can think strategically and find solutions to complex issues 
· Can commit significant personal time and energy
· Is responsible and accountable for any work assigned
· Works in an open and honest manner.
Role-related
· Negotiation team coverage of occupational and main member group representation.
· Is covered by the collective agreement, (RN, RM, EN, Nurse Assistant, HCA/Hospital Aide, Mental Health Assistant, Maternity Assistant, Senior Nurse)
· Spread of representation by region and workplace (large/small, rural/metropolitan)
· Able to represent all members not just a particular interest/occupational/geographical group
· Has current knowledge of the workplace/national issues facing NZNO members
· Has demonstrated active involvement in local and national NZNO events
· Has attended NZNO delegate training and/or is prepared to undertake the NZNO foundations training
· Previous collective agreement negotiation experience (or similar)
· Ability to represent all members’ interests
· Prepared to commit personal time and energy throughout the process
· Competent and confident to facilitate meetings and communicate with members on the issues.
· Committed NZNO’s strategic direction and focus for all members
· Actively participates in and abides by collective decision making
· Demonstrates activism in the workplace.



Job description for a member of the NZNO/HNZ Te Whatu Ora Collective Agreement negotiation team

	Key responsibilities
	Expectations

	Maintain continuity and currency of progress of the negotiations
	Attendance at all sessions of the negotiations and any interim meetings required

	Being available
	Travel to the negotiations as required and or able to facilitate own leave arrangements as pre agreed with employers

	Keeping updated and informed on the issues
	Actively and consistently participate in Zoom / Teams or teleconference sessions to learn or contribute to development of solutions within the bargaining process

	Committed to owning decisions of the team
	Bring ideas and solutions to discussions and actively participate in collective problem solving 

	Accurate communication 
	Ensure that clarification is sought to ensure communication with other members/ staff/stakeholders is accurate before making statements/comments outside of the bargaining forum

	Undertake information gathering 
	Prepared to undertake delegated tasks which may include analysis, research and data gathering to inform negotiations

	Active participation
	Commit to being fully present in team discussions, raising concerns and reaching consensus where possible

	Conflict resolution
	Utilise skills to de-escalate or resolve disputes or disagreements within the team in a positive manner and/or seek further information and/or expertise to inform decisions

	Identify and advocate professional issues
	Bring the perspective of the professional (nursing) issues to the table to ensure that the impacts on any bargaining decisions do not adversely impact on nursing practice or responsibilities 
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