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O V E R V I E W

Nursing workforce profile

Population profile and

population health 

Neonatal nursing workforce 

What’s on the horizon? 



Information collected by NCNZ
Age, gender, ethnicity, practice area,
employment setting, average hours
worked, reasons for part­time work,

geographical location of work, completed
qualifications

NURSING WORKFORCE
PROFILE



N C N Z  A g e  D i s t r i b u t i o n  o f  N u r s e s
2 0 1 4 - 2 0 1 5  b y  %



POPULATION PROFILE



POPULATION
HEALTH



NEONATAL
NURSING
PROFILE

NNCA – about 600

members 

Not all NNCA members

are working in NICU 

Not all nurses working in

NICU are members of

NNCA

So where do we find

information about the

neonatal nursing

workforce? 



Informal survey of all neonatal and
special care baby units 
Anonymised information 
Age distribution using NCNZ grouping 

SURVEY OF NEONATAL UNITS



N E O N A T A L  N U R S E S
A G E  D I S T R I B U T I O N



I N D I V I D U A L  U N I T S



N E O N A T A L  C O M P A R E D
T O  N C N Z



STRATEGIES
TO SUPPORT

NEONATAL
NURSING

WORKFORCE 

Understand the workforce

Break down barriers  

Attract nurses across all

age groups 

Boost job satisfaction and

retention 

Reduce turnover in new

graduates 

Alignment of practice –

acuity tools, education

frameworks, consensus in

clinical management



WHAT’S
ON THE
HORIZON?

Health service planning 

Stable population growth

with increasing complexity

and increasing age 

Changing technology and

care provision in NICU



If you’re not at the table
you’re probably on the

menu! 


