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NURSING WORKFORCE

PROFILE

Information collected by NCNZ
Age, gender, ethnicity, practice area,
employment setting, average hours
worked, reasons for part-time work,
geographical location of work, completed
qualifications



NCNZ Age Distribution of Nurses
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Comorbidity Breakdown of US
Inpatient Admissions

Percentage of Inpatients, 2002-2016
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e NNCA -about 600
members
e Not all NNCA members

are working in NICU

N Eo NATAL e Not all nurses working in
NU RSING NICU are members of

NNCA

PROFILE

So where do we find
information about the
neonatal nursing

workforce?




SURVEY OF NEONATAL UNITS

e Informal survey of all neonatal and
special care baby units

e Anonymised information

e Age distribution using NCNZ grouping
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NEONATAL NURSES
AGE DISTRIBUTION

Neonatal nurses age distribution
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e Understand the workforce
e Break down barriers

e Attract nurses across all

STRATEGIES [
To SUPPO RT e Boost job satisfaction and

retention

NEONATAL

e Reduce turnover in new

NURSING graduates
WORKFORCE BRRCGGIGEsS

acuity tools, education
frameworks, consensus in

clinical management










