TAKING NURSING QUTSIDE
THE CONSULTATION ROOM

NZNO Wellington 2016 Tim Ryan



KOROWAT AROHA
HEALTH CENTRE




Korowai Aroha Health Centre

Patient Population by Ethnicity
1st October 2015

5% 5% 9%

DEMOGRAPHICS

H A OR]

EOTHER

EPACIFIC




Tane Takitu Ake

(MEN STANDING TOGETHER)




Tane Takitu Ake

As a nurse what can | do about the

revolving door syndrome for men?
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DETERMINANTS OF HEALTH

Long term conditions

Low self esteem

Job loss

Social disfunction

Poor Whanau engagement




TAHARANG!

1904 - 1966

‘fx

The Pilot




*Whanaungatanga

*Manaakitanga TANE TAKITU AKE

SN

The four concepts: physical, psychology, family and spiritual



“Can you please see
Mr Smith as I have
tried everything but I

feel he is
disengaging...”

His GP

“I am really struggling
with Sam’s
management of his
diabetes....”

His practice nurse
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na Hinengaro

na Whanau
na Wairua

na Tinana

= TAHA HINENGARO mental health

Inseparability of mind and body;
/ WMWMMs

TAHA WHANAU Extended family health

Wider soclal systems; belonging,
sharing and caring =
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\ TAHA TINANA pPhysical heaith TAHA WAIRUA Spiritual health

Good physical health Unseen and unspoken energies; faith
and spintual awareness
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Tane Takitu Ake
Program

Outline
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Meet Charles

Recently diagnosed with
testicular cancer. Wife at
her wits end. LAST HOPE...




GROUP WORK




Improved
Holistic Health

-Coaching
-Plays with his kids
‘Happy wife - Happy Llife

-Cancer society has used him
for promotional purposes



Meet Lester

He was referred to us from the
Asthma service.

Retracted into his own world, was in
a room of 13 freaked him out.

Reached for his inhalers..Had to
leave the Whanaungatanga on the
first day!




LOW SELF ESTEEM L




Then, Lester
discovered Tane
Takitu Ake...

Maori and Pacific Island
Symposium 2016

Room full of 160 delegates

Working towards a degree




NURSES A FORCE FOR CHANGE




SURPRISING WHAT COMES OUT TN CONVERSATION...

-
‘s Tane Takitu Ake



CLINICAL ADVISOR

o Safety
e Patients, Facilitators
e Contribute
e Specific plans

e Biomarkers
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Percentage of change in HbAlc over
Program from All Groups

19%
1\ )
48%

\ 6.7% average reduction

m HbA1lc decreased

HbA1c increased

HbA1c no change

HbA1c results




SELF MEASURES

Surveyed on:
Relationships-Whanau
Cultural awareness
Physical activity

Health management

Score Totals
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Survey Results
Ovwerall Perception of Improvement Scores
Tane Takitu Ake

Tane 2
Individual Scores

O Pre- Programme

= Post- Programme

Tane 3




GIVING BACK

These results reflect your achievements over the program, well done!



TAKE HOME MESSAGES

s The right Team

% Groups work

< Patients need a measure

% Goal + Win + Emotions = Behaviour Change
* Clinical Oversight

+ Face to Face

s Communicate with the Team

s Change the environment

* Nurses as an agent of change



QUESTIONS PLEASE




