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P R O F E S S I O N A L  

N U R S I N G  

P R A C T I C E
What is it?

Are we meeting Professional Practice standards?

If yes? What do we do well?

If no? What needs to change?

Interactive session – identify 3 for each in your 

groups

We don’t practice in a vacuum! 

What is the context?



N 2 P  R A T I O S  A N D  

P A T I E N T  

O U T C O M E S
• Review of Literature

• Fewer nurses and adverse patient outcomes

• More nurses and reduced likelihood of harm

• Regulated vs unregulated

• Human and financial costs



N E W  Z E A L A N D ' S  J O U R N E Y  T O W A R D S  
S A F E  S T A F F I N G  S O  F A R … .

2000 2005 2010 2015 2020 2025

2001

NZNO launches 

Safe Staffing 

Ratio campaign

2005

Safe Staffing 

Healthy 

Workplaces 

Review

2006

CCDM program 

established

2023

CCDM Full 

implementation still 

not evident

2019

Where we are and how we got there: 

An institutional ethnography of the 

Nurse Safe Staffing Project in NZ. R. 

McKelvie.

2003

Proposal to 

MOH for Safe 

Staffing Pilot 

rejected

2018 

CCDM DHB/MOH 

MECA compliance MOU

2021

CCDM full 

implementation 

deadline

2022

CCDM Review 

published



W O R L D  B A N K  G D P  H E A L T H  S P E N D I N G



M A R A N G A  M A I

H O W  D O E S  O U R  C A M P A I G N  S U P P O R T

P R O F E S S I O N A L  N U R S I N G  P R A C T I C E .



C O N C L U S I O N

• Every member, everywhere

• We need to keep winning our 

why (Professional Nursing 

Practice)

• We need to decide how, what, 

when  (Maranga Mai 

campaign)

• And then Rise up and Act 

together in solidarity
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