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Word from the Chair .
During the MECA strike members of the West Coast were undoubtedly present. It
was obvious that there was solidarity and support from the community which was
recognised. Members participated in many ways. Some standing strong at the picket
line, others supporting this action by working and filling the gaps that are known to
always be there. Many leaders shined during this time and lead by example ensuring
members were given the information they needed to vote. And members did and in
force, with sweeping majority. And now we wait for the dust to settle and the
settlement to come. Still working, stretched but with some recognition of what we
do.

The NZNO Regional Council is struggling. The voice of nurses and midwives is limited
at the table. This is a chance to ensure the member voice is heard and any concerns
you have or insights into your working environment can be escalated to the national
level. We have had at the maximum of 7 people attend. This creates a atmosphere
where only few people make decisions for everyone. Even if you come to one
meeting a year this provides a mechanism for NZNO to hear your perspective on
your work environment and your professional endeavours. Meetings of the West
Coast Regional Council can be found here.

Monteiths, Greymouth
We would like to invite you to our Christmas mingle at Monteith’s Greymouth on the

Sara Mason (Chair)
Brent Doncliff (Treasurer)
Liz Wilson
Andrea Reilly
Michelle Gunn

evening of December 10th at 6pm. At the mingle we will provide an opportunity to
meet the NZNO West Coast Regional Council over some appetisers. During this time
we will be recognising members within the West Coast who have made a huge
difference over the past year. Five awards for 2021 will be celebrated and include
Service to Nursing, Service to Health Grey, Service to Health Buller, Service to Health
Westland and Service to Community. We ask that nominations are emailed to
jarrod.bates@nzno.org.nz and include membership number of person being
nominated, supporting evidence of why you believe this person should have the
award and another member who supports the nomination. Nominations must be in
by the 3rd of December and will be announced at the Christmas mingle.

NZNO Contacts:

I look forward to seeing you around.

Membership Committee : Andrea
Reilly

Sara Mason, West Coast Regional Council Chair.

Professional Adviser: Julia
Anderson

CONTACT US

Industrial Adviser: Lynda Boyd

If you have any comments, feedback, questions or complaints please contact: Jarrod
Bates, West Coast Regional Council Secretary by email at: jarrod.bates@nzno.org.nz

West Coast Regional Council:

Member Support Centre : 0800

Health & Safety
I’m sure that many NZNO members have been aware of recent activity where Health and Safety Reps (HSR’s) have
issued notices for improvement in some DHB’s.
The Health and Safety at Work Act 2015 (HSWA) gives HSR’s a number of functions and powers.
The functions of an HSR include:
•
•
•
•
•

representing workers on health and safety matters
making recommendations on health and safety
investigating complaints and risks to worker health and safety
monitoring health and safety measures taken by the employer
giving feedback to the employer about how it is meeting its duties

HSR’s powers include:
•
•
•

requesting relevant information from the employer
entering and inspecting a workplace
attending interviews

Once fully trained, the HSR has additional powers which include:
•
•

issuing Provisional Improvement Notices (PINs) to address a health or safety problem
directing a worker to cease work that would expose them to serious risk arising from an immediate or
imminent exposure to a hazard. This supports the existing right for a worker to cease work in this situation.

The HSWA allows for HSR’s to be elected by their fellow workers – see s. 62(1). This is where unions like NZNO have a
role, so that elections of HSR’s can be facilitated.
Do you know who the HSR is in your area of work? If there is nobody, then somebody should be elected – if you are
interested is becoming a HSR for your work area, then let your NZNO delegate or organiser know of your interest.
Once you are elected to become an HSR, then you will be eligible to get trained in role and function of an HSR.
B. Doncliff (Health & Safety Rep) and NZNO WC Regional Council Treasurer.

NZNO Holiday Bach: Sounds Cottage
Do you need a break? Want to get away from it all? Be part of a great nursing tradition and visit Sounds Cottage. If you
enjoy outdoor activities or just want to get away from it all Sounds Cottage offers an affordable opportunity to recharge
and relax in peaceful surroundings.
The cottage is a typical Kiwi bach, nestled in remote Opua Bay in the Queen Charlotte Sound, Marlborough. The location is
accessible by four wheel drive or water (a water taxi service is available). Sounds Cottage has three bedrooms; two with
double bunks and one with a queen-sized bed. The section is flat and can be used for pitching tents.
Further details can be found on the NZNO website here

Membership Committee Report—October 2021
College and Sections (C&S) reports have hit an all-time high. We congratulate our C&S reps and the PNAs for the
great level of information provided. The deeply and widely held issues are:
1.

a disillusionment and dissatisfaction that occurred with cancellation of the C&S day.

2.

difficulty engaging in a totally virtual format.

3.

nursing in distressed state means finding volunteers for group committees is increasingly difficult.
Also noted, resignation of chairs without succession guarantee.

MC Member, Ramkumar Ramakrishnan Nair has created a Workplace Issues Flowchart being tabled at next Board
(BOD) meeting. Hopefully the BOD endorses it and provide an online form and template for delegates.
AVAN update from Susanne Rolls; staffing and funding allocation request in process, and ACC grant to investigate
workplace injuries is being progressed.
Kerri Nuku:

Joined by Zoom. MC congratulated Kerri on being recognised by the International Care Ethics Observatory at the
University of Surrey in the United Kingdom, with the highly prestigious Human Rights and Nursing Award for her
work to bring equity and justice for indigenous nurses and communities
Glenda Alexander:
•

Work goes apace re: pay equity bargaining process; other unions are watching with interest.

•

Court process re: LPS upheld in NZNO’s favour and is a precedence case.

•

Great voter turnout for ratification.

David Woltman:
•

Austerity measures in place to reduce deficit the organisation finds itself in; as presented to AGM in
finance report.

•

No F2F meetings until 31 March 2022 for MC and other teams.

•

Cash flow output is exceeding input.

•

Medium-long-term plans and direction will be provided in the coming months.

•

MC team to support austerity measures and socialise to their regions with reassurance that official
comms are forthcoming

Workplan reviewed and updated. We have added some actions to our plan and fleshed out some of our objectives.
One member, one vote was discussed and agreed that this relatively new change to Constitution and voting process
needs more socialisation to members. RC and C&S to ask delegates and members to discuss the voting processes run
by NZNO (presidential, constitutional, and bargaining) and encourage engagement in action.
CRAG – our representative on the group provided a brief update. Within this was several questions we have
provided feedback to.
Discussion on low morale in nursing workforce and a request to organisation and BoD on what is being done to
highlight the issue of nursing stress due to short staffing and rapid cycles of restructuring with nursing leadership
structural loss. DONs no longer visible in most DHBs, and nowork support plan for suffering teams and wards.
This also flows on to students who meet preceptors too exhausted to provide structured and safe oversite. It all
speaks to a culture in health, which does not recognise the need for support and recognition; education release
and strong orientation and staffing processes.
•

Reports of new grads leaving nursing completely due to feeling unsafe and unsupported.

•

Orientations being cut short has put strain on nurses coming into new environments.

•

Is it time that the true picture of the state of nursing was highlighted to the nation?

•

What is the impact for workplace organisers and PNA’s?
/continued...

Membership Committee Report—October 2021
/continued…
We look forward to seeing the new employment agreement strengthening CCDM and safe staffing. This may
further illuminate the major crisis in the NZ nursing workforce.
Within general business, we discussed the risks for nurses in presenting with Mesothelioma in the future. Given that
most DHB and health centres had asbestos insulation and removal for same; nurses from the 1970-1980’s could be
a small hidden cohort of this cancer. While some DHBs had registers of staff that may have been exposed to
asbestos at time of building renewal or refit; not all do.
•

Would NZNO keep a watching brief on workplace malignancy claims?

•

Would NZNO support any nurses in action to be covered if they did get a diagnosis of
mesothelioma?

It was with sadness we farewelled Robyn Hewlett and Sandra Corbett from the committee this meeting. Jenny Rae
also fulfilled her second term on MC. All have made a very valuable contribution to not only MC but NZNO as an
organisation and continue in other NZNO roles. We wish them well.
We welcome Wendy Alexander, Carmen Timu-Parata, Rebecca Dunn and Jackie Nixey, and hope to fill positions for
Southern, Hawkes Bay and Canterbury soon. For information on these roles visit: www.nzno.org.nz/about_us/

Mental Health Nursing
The NZNO library has taken out an online subscription
to the Wiley journal called International Journal of
Mental Health Nursing.
Articles can be requested by sending an email to
library@nzno.org.nz with the citation of the item in
question. You will then be emailed a pdf of the
complete article.
International Journal of Mental Health Nursing is a
fully refereed journal examining current trends and
developments in mental health practice and research
and provides a forum for the exchange of ideas on all
issues of relevance to mental health nursing. The
journal informs readers of developments in mental
health nursing practice and research, directions in
education and training, professional issues,
management approaches, policy development, ethical
questions, theoretical inquiry, and clinical issues.

International Journal of Mental Health Nursing - Wiley
Online Library.

NZNO Benefits
Accuro Health Insurance: offers NZNO members a
discount of 5% off the life of their SmartCare/+
health insurance policy.

ANZ@work banking: this package gives NZNO
members home lending discounts as well as benefits
and fee-savings on everyday banking.
ASURE Accommodation Loyalty Group programme:
NZNO members are eligible to stay at three or more
ASURE Accommodation Group properties and
receive $100 off their 10th stay.
Hertz: offers NZNO members discounted daily rental
car rates, discounted airport fees and discounted
accident excess reduction.
Union Plus Financial Services: gives NZNO members
a gift voucher to match the first months premium
(up to $100) if they take out any personal Life,
Trauma, Mortgage Protection cover or health
Insurance with us.
Travel insurance: Crombie Lockwood (NZ) Limited
offers NZNO members a 30 percent discount on
travel insurance.

